
In Focus | Iowa police 
body camera video some-
times revealing — if the 
public is allowed to see it
In the first article in an occasional 
series called, “In Focus,” partnered 
news outlets investigate public ac-
cess to police body cameras and 
in-car camera video in Iowa.

West High senior rec-
ognized as Regeneron 
Science Talent Search 
Finalist 
Dasia Taylor, a student at West High 
in the Iowa City School District, has 
always been an active member of 
her community. Recently, Dasia 
was named a finalist in the Regen-
eron Science Talent Search for her 
color-changing surgical sutures, 
which identify infected wounds 
when exposed to beet extract. 
Dasia plans to patent her project 
so she can help people across the 
world. 

Politifact Iowa | Grass-
ley’s reasons for escalat-
ing insulin prices true
Iowa Sen. Chuck Grassley blames 
escalating insulin prices on man-
ufacturers, health plans and prac-
tices that give vendors discounted 
prices. PolitiFact Iowa found that to 
be True.

New lending libraries 
offer sense of belonging 
in Iowa City
In January, two lending libraries 
created by Iowa City community 
members began sharing literature 
centered around LGBTQ Iowans 
and radical literature. While navi-
gating the difficulties of COVID-19, 
the libraries are still focused on 
remaining accessible and inclusive 
to the city. 
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Tune in for LIVE updates
Watch for campus and city 
news, weather, and Hawkeye 
sports coverage every day at 
dailyiowan.com.

Rolling up the sleeves
While vaccines for the general student population are likely months away, the University of Iowa

started inoculating medical college students that interact with patients.

BY SARAH WATSON
sarah-e-watson@uiowa.edu

As Waale Gbara stood in line for her first dose of the 
Moderna vaccine, she thought about a patient she treat-
ed after a bout of COVID-19. The patient was a dynamic, 
high-functioning adult who exercised multiple times a 
week before catching the virus. Weeks after being conta-
gious, Gbara said, her former patient still didn’t yet have 
the strength to stand up to brush her teeth. 

“I’m hearing about people who continue to have a loss 
of smell or people who have irreversible lung damage. 

When I weigh the benefits and the cons of getting this vac-
cine, there’s just much less of a risk associated with getting 
the vaccine,” Gbara said. 

Gbara is a fourth-year medical student studying at the 
University of Iowa’s Carver College of Medicine. Since she 
regularly interacts with patients as part of her studies, she 
qualified for one of the first rounds of vaccines the UI ad-
ministered for students on Thursday. Student Health, the 
entity in charge of vaccinating students, expected to give 
the first dose of the vaccine to 500 students from various 
medical colleges by the end of a two-day clinic. 

The vaccine rollout in Iowa has been slowed by a short-

age in the state — according to the Washington Post’s vac-
cine tracker, just 6 percent of Iowa’s population has at least 
one dose as of Sunday. Only two states had a lower per-
centage. 

In Johnson County, where there is a high population of 
caregivers — employees at Mercy Iowa City, UI Hospitals 
and Clinics, and the medical colleges — vaccinating the 
next priority tier could be slow moving in the area, pub-
lic health officials have warned, even relative to the state’s 
position near the bottom for vaccine allotment nationally.

Hannah Kinson/The Daily Iowan
UI nursing student Macy Griebel receives the Moderna vaccine for COVID-19 on Jan. 29 at the UI Medical Education Research Facility. After receiving an email of vaccination eligibility from 
the university that morning, Griebel scheduled the appointment just hours later.

Dental students call for DEI
Sharing stories of mistreatment toward marginalized students, faculty, 

and staff, UI dental students protested for a culture change in the college.

BY CLAIRE BENSON
claire-benson@uiowa.edu

University of Iowa College of Dentistry students and 
members of the Iowa Freedom Riders led a march on 
Friday after months of controversy over the College of 
Dentistry’s handling of diversity, equity, and inclusion 
concerns.

Students, faculty, staff, and community members 
marched from the Old Capitol building to the UI Col-
lege of Dentistry — a 1.6 mile walk in 25-degree weather 
to share and listen to personal experiences from those 
formerly and currently involved with the College of 
Dentistry. 

Those marching highlighted the mistreatment and 
inappropriate behavior targeting marginalized stu-
dents, faculty, and staff. 

While walking, chants of “this is what diversity looks 
like” and “put DEI in DDS” could be heard, along with 
the group demanding accountability from the college 
and the university. 

“We are here today because we’re at a pivotal moment 
where the University of Iowa can stop being complicit 
and start listening to their students,” UI fourth-year 
dental student and protest organizer Jasmine Butler 
said. “They have been preaching that their DEI initia-
tives are improving things like accountability. Well, 
what kind of accountability is ignoring years and years 
of complaints about the same faculty who specifically 
target marginalized students?”

In October 2020, the college sent an email to all den-
tistry students and faculty condemning an executive 
order from former President Trump that caused the UI 
to halt all diversity, equity, and inclusion training. The 
order sparked controversy on campus, because it did 
not acknowledge the existence of systemic racism, and 
called for more “patriotic” DEI trainings.

College of Dentistry student Michael Brase then 
hit “reply all” on the college-wide email, saying he was 
disappointed in the college’s stance on the order. This 

Tate Hildyard/The Daily Iowan
Third-year UI College of Dentistry student Nathan Mcmillon witnesses guest speakers at a protest outside The College Dentistry 
on Jan. 29. University students from the dental college marched to the College of Dentistry to protest unaddressed issues 
regarding the treatment of minority students.

Higher ed 
pushes back on 
tenure ban bill
The state Board of Regents and 
UI faculty oppose the bill that 
advanced out of a senate education 
subcommittee last week. 
BY ELEANOR HILDEBRANDT AND SABINE MARTIN
daily-iowan@uiowa.edu

For the third consecutive year, Iowa Republican 
lawmakers have proposed a bill that would phase out 
tenure at Iowa’s three public universities. 

Senate File 41, introduced by Sen. Brad Zaun, R-Ur-
bandale, prohibits the establishment or continuation 
of tenure at community colleges and state Board of 
Regents’ institutions for employees. 

The bill was reintroduced in January after being 
introduced in 2017 and 2019. In 2017, the legislation 
died in committee. In 2019, the education subcom-
mittee recommended passing the bill, but the full 
committee did not act on the suggestion. 

On Jan. 26, the bill advanced out of a House edu-
cation subcommittee. The Daily Iowan reached out to 
Zaun, but he did respond.

The legislation would have “a very chilling effect,” 
for the state’s three public universities, Rep. Mary 
Mascher, D-Iowa City, who opposes the bill, said.  

“We would be the only state in the nation that did 
not allow tenure and eliminated tenure. It would af-
fect our ability to not only attract new faculty but to 
retain the faculty that we have,” Mascher said.

Lawmakers in Missouri and Wisconsin have pro-
posed eliminating tenure in recent years. 

According to the American Association of Univer-
sity Professors (AAUP), a tenured appointment “is an 
indefinite appointment that can be terminated only 
for cause or under extraordinary circumstances such 
as financial exigency and program discontinuation.” 

Skyler Wheeler, R-Orange City, said a reason 
that the bill was introduced was because of cases in 
the state of “attacks on college campuses” of people 
with different viewpoints that professors or different 
parts of the college disagree with. 

“There’s the case at The University of Northern 
Iowa where the students senate refused to let a pro-
life group be organized on campus,” Wheeler said. 
“There was a case at the Dental College at the Uni-
versity of Iowa where a young man was basically ac-
cused of being unprofessional for responding to an 
email disagreeing with where the dental college was 
on an executive order from the President. And the big 
one, the Iowa State University professor who essen-
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tially told her class that if they 
disagreed with her on certain 
issues, you know, they’re in the 
doghouse.”

Mascher said the lawmakers 
supporting the bill think that 
people who are tenured are not 
able to be fired. 

“We had university folks 
who testified at the subcom-
mittee and explained to them 
very clearly that first of all, any 
professor can be fired for cause. 
Second of all, they are evaluat-
ed every year. It doesn’t mean 
that they are never evaluated or 
can’t be fired,” Mascher said. 

Katherine Tachau, a profes-
sor emerita at the UI’s history 
department, said that original-
ly, tenure was created to give 
university faculty protection 
from being fired primarily for 
their political views at Stanford 
University in the 20th century. 

Tachau said in the last 30 
years, business management 

techniques have taken over at 
universities that replace ten-
ure-track plans with instructor 
lines with no tenure. She said 
the goal of this is to be able to 
fire people quickly, without due 
process.

“People who think it’s a job 
for life, tend not to realize how 
much evaluation there is over 
the years there and how careful 
it is,” Tachau said. 

UI Faculty Senate president, 
Joseph Yockey, told The Daily 
Iowan tenure is vital to the pres-
ent and future success at the 
regent institutions, for the stu-
dents, and for the state of Iowa. 

“I am pleased with the strong 
response to the proposed legis-
lation provided by the Board of 
Regents and the business com-
munity across Iowa,” Yockey 
said in an email to the DI. 

The regents and the business 
community always come out 
against bills to remove tenure 
because removing it would de-
stroy the infrastructure of the 
public higher education sys-
tem, Loren Glass, president of 

the AAUP UI chapter said. 
“I would like to see a legisla-

ture that recognizes the value 
that the institutions have in 
the state. Because these are 
great schools and they are great 
schools because tenure is at the 
core of how higher education 
has functioned,” Glass said. 

The regents oppose the leg-
islation, said Josh Lehman, the 
regents’ senior communica-
tions director in an email to the 
DI. 

“Tenure allows our insti-
tutions to recruit and retain 
the best faculty to teach, do 
research and provide service 
to advance the institutional 
missions of our public universi-
ties,” he said. “Our institutions 
have rigorous accountability 
procedures in place and con-
duct annual reviews of faculty 
at all levels, including tenured 
faculty.”

Lehman said the review 
process ensures that all faculty 
members continue to perform 
highly when it comes to faculty 
activities. 

Wheeler said the regents are 
probably going to oppose most 
things that the senate Repub-
licans do because of what he 
charge as “liberalism taking 
place on college campuses. 

“If it’s a good professor, the 
professor’s not going to leave, 
the professor’s going to stay. 
If the program is good and the 
college is good, people are go-
ing to want to come and they’re 
going to want to work at the 
college. They’re gonna want to 
work in a certain department 
or with a certain program,” 
Wheeler said. 

The University of Northern 
Iowa’s United Faculty union al-
so opposes the legislation. In an 
email to the DI, United Faculty 
President Becky Hawbaker said 
tenure is essential to higher ed-
ucation. 

“Tenure is absolutely foun-
dational to the core mission 
of higher education,” she said. 
“The bills seem to assume that 
tenure means professors can 
say or do anything without any 
limits or accountability, and are 

never evaluated again, and that 
is simply not true.”

Wheeler said just because a 
professor has tenure, it doesn’t 
mean that they should be un-
touchable. 

“We’re simply looking at in 
the real world if you mess up, 
you should be fired,” he said. 

Hawbaker said even though 
the board is registered against 
tenure bills, they have not in-
cluded language on tenure 
when it comes to the last three 
contract negotiations with 
United Faculty. 

Researchers at Iowa’s three 
public universities have helped 
combat the pandemic. In par-
ticular, the UI conducted a 
COVID-19 Pfizer-BioNTech 
vaccine trial, another reason to 
have job security at universities 
on a national level. 

“If you are a faculty mem-
ber in another state coming to 
Iowa, with that legislation out 
there, even if it doesn’t pass, [it] 
can kind of set in and give you 
pause. They might think ‘do I 
even want to go there if it would 

pass the next year or the year af-
ter,” Mascher said.

The next tier of vaccination 
eligibility begins today, which 
includes those older than 65, 
preK-12 workers, and first re-

sponders. Called Phase 1B, the 
new round of eligibility is sorted 
further into priority groups and 
is expected to take months. Io-
wans over the age of 65 number 
over 500,000. 

UI nursing student Macy 
Griebel, who received the Moder-
na vaccine on Friday, works with 
hospice patients and said she’ll 
feel like she’s keeping her pa-
tients safer by taking the vaccine.

“I’m still wearing my mask 
and my shield and everything,” 
she said. “But it’s an extra protec-
tion for them.”

The general student popula-
tion may not have a vaccine in the 
arm until the summer or begin-
ning of the fall semester unless 
they are part of one of the state’s 
priority groups, said UI Student 
Health Associate Director of Op-
erations Todd Patterson. 

Patterson said the student 
health clinic sent out surveys to 
each medical college to sort stu-
dents into tiers for who was at 
the highest risk for COVID-19 
transmission. Those with direct 
patient care were prioritized 
according to state guidance, 
Patterson said. Student health 
is planning to complete similar 
drives in the coming weeks. The 
UI will also reach out to students 
and professors who qualify in 
Tier 1B. This includes College of 

Education students and profes-
sors doing field experiences in 
preK-12 classrooms. 

On Thursday and Friday, Stu-
dents checked in at a table at the 
Medical Education Research Fa-
cility to check they were eligible 
for the vaccine. Student health 
workers took temperatures and 
registered students in a database 
to organize a second dose of the 
vaccine in four weeks — Moder-
na’s requirement to reach 95 per-
cent effectiveness. 

Patterson said the vaccine is 
one of the largest logistical chal-
lenges student health has or-
chestrated. The agency was aid-
ed, he said, from previous plans 
harkening back to 2015 when 
student health organized vacci-
nations for 5,000 students in two 
days during a mumps outbreak. 

One challenge is not to let dos-
es go to waste. Friday morning, 
with students trickling in at a 
slower pace than Thursday, stu-
dent health officials called in low-
er-tier pharmacy students who 
were on waitlists to receive the 
vaccine if spots opened up. Soon, 
the vaccination line lengthened 
as more students signed up for 
available spots. 

There are more than 2,300 
students combined in the Carv-
er College of Medicine, College 
of Dentistry, College of Nursing, 

and the College of Pharmacy, ac-
cording to fall 2020 data provid-
ed by the Registrar’s Office. 

Not all medical students are 
waiting on the UI, however. 
Some are traveling elsewhere for 
the vaccine. 

Year one medical student, 
Sam Choice, whose family lives 
in Seattle, drove to Des Moines, 
for a vaccination clinic at Hy-
Vee in partnership with Drake 
University. That location accept-
ed first-year medical students 
sooner than the University of 
Iowa. He’ll have to return to Des 
Moines in the coming weeks for 

his second shot, which ups the 
percent effectiveness of the vac-
cine from about 50-60 percent 
effective to 95 percent effective at 
preventing COVID-19. 

UI College of Nursing stu-
dent Hannah Ceralde, who got 
the vaccine on Friday, said she’s 
expecting questions about the 
vaccine once she returns home. 
A second semester nursing stu-
dent, she started her first round 
of clinical patient care at UIHC 
earlier in January. 

“It’s pretty cool to even play 
the tiniest role in something so 
historically significant,” she said. 

Hannah Kinson/The Daily Iowan
UI graduate student Pamela Bozec waits outside an exam room on Jan. 
29 at the UI Medical Education Research Facility. As a first-year PhD 
psychology student, Bozec will be working in practicum with young 
children and was eligible to receive the vaccine.

Ayrton Breckenridge/The Daily Iowan
University of Iowa senior, Annie Gullekson, plays with her dog, Leia, on the Pentacrest on Jan. 31 after a snow storm rolled through Iowa City the previous night.

prompted replies from other 
students and faculty members, 
with some saying they don’t 
agree with the Black Lives Mat-
ter movement.

The state Legislature has 
since become involved in the 
College of Dentistry’s DEI con-
cerns after Brase contacted 
Republican legislators upon re-
ceiving a letter from the college 
calling him to a disciplinary 
hearing for unprofessional 
behavior regarding the email 
thread. The college then can-
celed the hearing, but Republi-
cans are using this story as an 
example of how conservative 
voices are allegedly being si-
lenced on college campuses.

UI second-year dental stu-
dent AJ Foley was one of the 
students at the protest who 
shared their personal experi-
ences of mistreatment with-

in the college. Foley said as a 
young Black man in the college, 
he found a lack of support, em-
pathy, comfort, and security. 
Because of this, Foley said he 
even considered dropping out 
of his program at one point. 

Foley said dental school is 
hard enough, but having to 
worry about facing racism 
from other students, faculty, 
and staff has added further 
stress to his situation and has 
been distracting. 

Foley, along with other den-
tal students, shared that once 
they joined the dentistry pro-
gram, the college initially made 
promises of great support and 
opportunities for students of 
marginalized groups, some-
thing he said he found to be 
false. 

“They sell us a dream,” Foley 
said. “They sell us a dream that 
this is going to be a welcoming 
environment. They sell us a 
dream that at the drop of a hat 
they will be here to support the 

marginalized identities and 
that has not been the case.”

Johnson County Supervisor 
Royceann Porter was one of 
the first speakers at the event, 
promising that the dental stu-
dents who came to her seeking 
help would receive help and 
a chance to have seat at the 
table for future discussions 
regarding the college and its 
diversity, equity, and inclusion 
initiatives. 

Porter is the first Black com-
munity member to be elected to 
the position as county supervi-
sor, and also currently serves as 
the chair of the Truth and Rec-
onciliation Commission that 
works with the Iowa City City 
Council. 

“This is just the beginning,” 
Porter said. “There is going to 
be a change in Iowa City. This 
has been a long time coming.” 

Porter emphasized that to 
accomplish this improvement 
of diversity, equity, and inclu-
sion not only just in the college 

but also in Johnson County as 
a whole, the community must 
effectively collaborate. 

Several dental students also 
shared stories that were sub-
mitted from former and cur-
rent students, staff, and faculty 
members at the College of Den-
tistry. These stories were anon-
ymously shared and highlight-
ed incidents of racism, sexism, 
homophobia, transphobia, 
ableism, and xenophobia with-
in the college. 

Organizers distributed a 
petition created by dental stu-
dents on change.org. The peti-
tion’s current goal is to receive 
1,000 signatures to effectively 
implement diversity, equity, 
and inclusion initiatives and 
policies into the college.

The organizers also asked 
those in attendance to reflect 
on why they were participating 
in the event. 

Butler said those reasons – 
those “whys” – will be import-
ant influences on future action, 

especially action taken in sup-
port of positively changing the 
culture within the College of 
Dentistry and the UI. 

“I just want everyone to take 
a minute and think about your 
why,” Butler said. “Why are 
you out here in the middle of 
the day? Why are you out here 
in the middle of the day, on a 

Friday? Why are you out here in 
the middle of the day, on a Fri-
day, standing in the snow and 
the freezing cold? You remem-
ber that, because your whys 
are what brought you out here 
today and your whys are what 
will inspire change and will 
guide you in all the actions that 
you take.
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UI nursing student Taylor Gassmann receives a vaccination from 
pharmacy student Nicole Hulsebus on Jan. 28 at the UI Medical 
Education Research Facility.
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Editor’s Note: This article is the 
first in an occasional series called 
“In Focus” about public access to 
police body camera and in-car 
camera video in Iowa. 

BY ERIN JORDAN, THE GAZETTE, 
AND JARED STRONG, CARROLL 
TIMES HERALD

When an Iowa City police 
officer in 1996 accidentally shot 
and killed Eric Shaw, an artist 
working late in his father’s of-
fice, Troy Kelsay wasn’t the one 
who fired the gun but knew 
police had made a terrible mis-
take when he saw blood flow 
from Shaw’s body.

“Then, the standard practice 
was for police departments to 
say ‘no comment,’” said Kelsay, 
who, after 27 years in the Io-
wa City Police Department, is 
chief in University Heights, an 
enclave of about 1,100 tucked 
within Iowa City. 

“The PD and city, wrongly 
I think, were saying ‘no com-
ment.’ Saying ‘we screwed up’ 
wasn’t going to change any-
thing, but you’re far better off 
saying ‘I f’ed up royally. What 
can I do to deal with the here 
and now? And what can I do in 
the future so this doesn’t hap-
pen again?’” 

That experience made Kel-
say strive to be as open as 
possible with the community, 
whether that means answering 
to a citizens’ review board or 
releasing body camera video to 
the public. 

University Heights allows 
the public, including news re-
porters, to review video from 
police body cameras or in-car 
cameras according to Iowa 
Code Chapter 22, Iowa’s open 
records law, with permission 
of the chief or other authorized 
employee. 

But not every law enforce-
ment agency across Iowa has 
the same policy. Some depart-
ments say police video should 
be released to the public only 
if it “serves the interest” of the 
agency. Others make no men-
tion of the video as a public 
record, although according to 
Iowa law, it is. 

A decade after Iowa law en-
forcement agencies started 
using body cameras, Iowa has 
a widely divergent, unregu-
lated system of rules and pol-
icies governing public access 
to a tool that many saw at the 
outset as a way of monitoring 
the conduct of police. Those 
disparities, found in a review 
of the policies of more than 
200 agencies, can endanger 
the ability of everyday Iowans 
to answer questions about a 
family member’s death at the 
hands of police or prove their 
innocence.

For instance: 
• Autumn Steele, a moth-

er, was accidentally shot and 
killed in 2015 by a Burlington 

police officer while standing 
in her yard with her child. Vid-
eo footage and other records 
released by order of a federal 
judge in a $2 million wrongful 
death lawsuit shows what the 
family says was a police effort 
to cherry pick information and 
witness statements to blunt po-
lice liability.

• Isaiah Hayes, a Black man 
from Wisconsin, was fatally 
shot in 2018 by a Polk Coun-

ty sheriff’s deputy. The of-
fice agreed in 2019 to release 
footage of the incident after a 
15-month legal battle that cost 
taxpayers $120,000 to the Iowa 
Freedom of Information Coun-
cil, which sued for release of 
the records. 

• Drew Edwards, 22, died in 
June 2019 after being Tasered 
by Maquoketa police. The city 
didn’t release the body camera 
video for months — even after 
the case was closed — citing 
protection of Edwards’s priva-
cy. But it was Edwards’s fam-
ily that wanted the video. The 
family eventually won a $4.5 
million wrongful death settle-
ment. 

Members of the Iowa News-
paper Association, including 
The Daily Iowan, requested and 
received video policies from 
more than 200 law enforce-
ment agencies for this report, 
which examines how police are 
using body cameras, how easy 
it is to access police video and 
what ideas Iowans have for 
balancing privacy and account-
ability. 

Cameras change police 
work

Iowa law enforcement agen-
cies started using cameras 
decades ago to record interac-
tions with the public, but the 
use has evolved as technology 
has changed. 

When Carroll County Sheriff 
Ken Pingrey was hired to be a 
deputy about 20 years ago in 
western Iowa, his patrol vehi-
cle had a handheld camcord-
er mounted to its dash. He’d 
spent the first 10 years of his 
career without cameras, and it 
was sometimes difficult to re-
member to hit the record but-
ton for traffic stops.

“When I first started, you 
had radio in your car, a radar 
unit and a lightbar controller,” 
Pingrey said. “Now there are 
printers, computers, cameras, 
all the other stuff.”

The Carroll County office 
later upgraded to new systems 
that included a metal storage 
box in the trunk that held a 
large tape recorder that started 
automatically when the red-
and-blue lights were activated.

Around that time in Iowa 
City, Alton Poole started fid-
dling with smaller cameras and 
tried to affix one to his Univer-
sity of Iowa police uniform. He 
had watched the dashcam re-
cording of a state trooper in a 
scuffle with someone who tried 
to grab the trooper’s gun. The 
problem with the video was 
that the reach for the gun hap-
pened outside of the camera’s 
view.

“Made it very easy for the 
public to jump to conclusions,” 
Poole recalled. “After seeing 
that, I thought: ‘Why aren’t 
we equipping our person with 

cameras?’”
Poole said his department 

was the first in the state and 
one of the first in the nation 
to equip all of its officers with 
body-worn cameras, which 
happened in 2011.

Of more than 200 agencies 
that responded to a request 
from Iowa media outlets, 90 
percent now use body cameras. 
At $600 to $900 per camera, not 
to mention computer servers 

that can cost up to $500,000, 
cost is the limiting factor. 

Deterring bad behavior

These expensive tools have 
changed law enforcement — in 
part by deterring bad behavior 
on both sides of the camera, of-

ficers said. 
Poole likes to tell a story 

about asking a tailgater with 
an open container to empty his 
beer can. 

“He asked, ‘What if I told 
you I was an attorney?’” Poole 
recalled. “I responded, ‘What if 
I told you I was recording this 
conversation for the judge?’ 
Then the attorney poured out 
his drink.”

Appanoose County Sheriff 
Gary Anderson recently re-
sponded to a complaint against 
one of his officers by reviewing 
the body camera video and 
seeing that the complainant’s 
third-hand account was mis-
taken. 

“If someone comes in here 
and wants to make a com-
plaint, sit down here and watch 
the video with me,” said Ander-
son, who has been at the south-
ern Iowa agency for 34 years, 
21 as sheriff. “I have nothing to 
hide.” 

Body cameras also can help 
law enforcement supervisors 
detect and address misconduct 
among cops, said Sgt. Paul 
Parizek, public information of-
ficer for the Des Moines Police 
Department. 

In 2019, Des Moines police 
Chief Dana Wingert fired Of-
ficer Lourdes Hadenfeldt after 
her body camera video showed 

she lied about what happened 
during a traffic stop. Haden-
feldt said a driver struck the 
officer’s arm with her car’s side 
mirror, but the video showed 
otherwise.

Other examples have come 
up in hearings for officers seek-
ing unemployment benefits af-
ter being fired: 

• In 2019, Muscatine Offi-
cer Benjamin Valera punched 
a handcuffed woman in the 

face, which knocked her to the 
ground, records show. The in-
cident was captured on body 
camera video — then more 
widely circulated when the 
officer used his cellphone to 
make a recording of it, which 
he showed to other officers, 
emergency dispatchers and his 

father.
• In a 2018 traffic stop, Ad-

am Olson, a North Liberty po-
lice sergeant, failed to do pat-
down searches of three people 
suspected of shooting out the 
window of a vehicle, an admin-
istrative law judge found. A fel-
low officer who examined the 
video found Olson had com-
mitted more than a dozen pol-
icy violations during the stop.

‘If there’s no video, it 
didn’t happen’

Bodycam video and witness 
cellphone video have stream-
lined prosecution of criminal 
cases in Butler County, said 
Greg Lievens, who recently re-
tired after 32 years as county 
attorney. Video reduces the 
number of depositions before 
trial and answers questions for 
defense attorneys, he said.

Now that body cameras are 
the norm, prosecutors, defense 
attorneys and residents expect 
video of every police interac-
tion. And they expect to be able 
to see everything — like they 
would with a TV crew filming 
an episode of “CSI.” 

“Jurors sit there and they 
watch a 30-minute television 
show and they expect lasers, 
they expect three-dimension-
al animation, they expect to 
watch the crime being recreat-
ed right in front of them,” said 
Black Hawk County Sheriff To-
ny Thompson, who is president 
of the Iowa State Sheriffs and 
Deputies Association. “There 
are cases where a prosecutor 
has been unwilling to prose-
cute the case because a bodyc-
am failed.”

Poole agreed, saying: “When 
you have a jury trial, one of the 
first things they ask is, ‘Where’s 
the video?’ If there’s no video, it 
didn’t happen.”

Policies widely inconsis-
tent

Most agencies have written 
policies for officers using body-
worn cameras and in-car cam-
eras, although a dozen sheriffs 
and police chiefs noted their 
policies were outdated — some 
still mention VHS tapes — and 
said new versions are in the 
works. 

The word “policy” is used 
loosely by some agencies. The 
Ackley Police Department, a 
four-officer agency in Hardin 
County, has a two-paragraph 
memo from Sept. 24, 2019, that 
includes the directive “You are 
all professionals, so use your 
judgment when to use them ...” 

The policies run the gamut 
in amount of time to save the 
recordings, ranging from as 
little as a week to indefinitely. 
In Forest City, police video of 
a traffic stop “in which there 

is no known arrest or other 
known reason to place the vid-
eo into evidence” may be delet-
ed in seven days. 

The Jones County Sheriff’s 
Office’s policy says “system 
files of non-evidentiary value 
are maintained for a minimum 
of 30 days and (then) classified 
as junk.” 

But sometimes the public 
may not request a video of an 
interaction with police until 
later.

“If someone is pulled over 
for a traffic stop they feel is 
not proper, they’ve got a way 
to take a look at it,” said Pete 
McRoberts, ACLU of Iowa poli-
cy director, about body camera 
footage. “People can be honest, 
but still wrong, about what they 

recall. A bodycam can break the 
tie.”

Video from bodycams or in-
car cameras often is useful for 
training and can help officers 
learn how to avoid acting on an 
implicit bias, McRoberts said. 

Neither the State Sheriffs 
and Deputies Association nor 
the State Police Association 
provides policy recommenda-
tions, and the Iowa Law En-
forcement Academy does not 
train recruits on how to use 
body cameras because of the 
different technologies 

Can the public see Police 
videos?

Nearly half the Iowa police 
policies reviewed identified 
video as a public record, ei-
ther by mentioning Iowa Code 
Chapter 22 or stating media 
would be allowed to view video 
in at least some circumstances. 

But many chiefs and sheriffs 
have declined to release video, 
even in closed cases and even 
when the person shown in the 
video wants it to be made pub-
lic. 

“There shouldn’t be any issue 
of when they (videos) should be 
released,” said David O’Brien, a 
Cedar Rapids lawyer who rep-
resented the family of Autumn 
Steele, and, more recently, is 
using body camera video in a 
wrongful-death lawsuit filed 
against the Burlington police 
who fatally shot Marquis Jones 
in 2017.

“How can you argue a body 
camera isn’t immediate facts 
and circumstances?” O’Brien 
asked, referring to language 
in the Chapter 22 open records 
law that requires law enforce-
ment officers to release the 
“immediate facts and circum-
stances” of criminal cases un-
less they could jeopardize an 
investigation or put people at 
risk. “I think they should be re-
leased immediately. The law is 
pretty clear on it.”

Anderson, from Appanoose 
County, would like to have an 
open conversation with law en-
forcement, media and privacy 
advocacy groups like the ACLU 
about when video is released. 

“There needs to be some 
discussion made, but not 
demands from people,” An-
derson said. “Do we need to 
re-abuse a female, a child or 
whoever with a video that’s go-
ing to be coming out? That has 
some long-term mental health 
ramifications.”

The ACLU seeks to protect the 
privacy of people inadvertently 
shown on camera or people in 
their own homes who aren’t part 
of a police investigation.

“Once someone is part of a 
public investigation, arrest or 
stop, that becomes a public re-
cord,” McRoberts said.

Each Iowa department 
makes its own rules

More than half of U.S. states 
have a law that addresses re-
lease of body camera video, the 
Reporters Committee for Free-
dom of the Press reported. 

The law in Minnesota, where 
George Floyd was killed last 
spring in the custody of the 
Minneapolis Police Depart-
ment, says recordings become 
public if they show the dis-
charge of a firearm or use of 
force by an officer that results 
in “substantial bodily harm.” 
The other exception is if the 
person shown in the video 
wants it to be public. 

Missouri’s law, passed in 
2016, allows police videos to re-

main secret until after a crimi-
nal case is closed or if the video 
was shot in a private location. 
The exception to the last part 
is if the person shown in the re-
cording wants the video. 

Gunita Singh, legal fellow 
with the Reporters Committee, 
said states don’t necessarily 
need a law on body cameras, 
but policymakers need to make 
sure laws reflect changing 
technology. 

“As technology continues 
to evolve, we need to broaden 
the scope of what constitutes a 
public record to which the pub-
lic and press are entitled,” she 
said. “In Iowa, especially, the 
law has a presumption of dis-
closure. Laws governing body-
worn cameras must strive to 
facilitate openness.” 

Other ways to bring con-
sistency

Cedar Rapids lawyer Sam 
Jones wants law enforcement 
agencies to adapt their policies 
in recognition of mounting 
court verdicts that require re-
lease of body camera video. 

“It’s a bit of a bruising pro-
cess, but ultimately this litiga-
tion is healthy,” he said. “There 
will be greater certainty as a 
result of it.”

In 2019, the Iowa Supreme 
Court ruled a lower court was 
correct to balance “confiden-
tiality and transparency” in 
a decision to release records, 
including video, of the 2016 
shooting by a white police of-
ficer of Jerime Mitchell, a Black 
Cedar Rapids man paralyzed 
by the shots.

In Polk County, a District 
Court judge in October ordered 
Parizek to pay a $100 civil penal-
ty and for the department to pay 
the legal costs of a civil rights 
advocate who sued Parizek for 
not releasing body camera vid-
eo from officers involved in a 
contentious 2018 arrest.

“The public has an interest in 
how police respond to calls for 
service,” Judge Paul Scott ruled 
Oct. 6. “Police departments are 
funded by the public and an-
swer to the public.” 

O’Brien, the Cedar Rapids 
lawyer, thinks the fines should 
be higher — maybe $100 a 
day — or officers should face 
possible simple misdemeanor 
charges for not releasing video. 

This project is a collaboration of 
members of the Iowa Newspaper 
Association and includes reporting 
from 51 newspaper reporters across 
the state. Readers who have expe-
rienced difficulty obtaining police 
video in Iowa can contact reporters 
at PoliceVideoTips@inanews.com. 
Public records requests and data 
storage/visualization was support-
ed by a grant from the Fund for In-
vestigative Journalism.

Iowa police body camera footage 
revealing if public allowed access

Victims and reporters often have to go to court to gain access.

Jim Slosiarek/The Gazette
University Heights police officer Darryl Tucker demonstrates the department’s Panasonic body camera clipped to his uniform at the police department in 
University Heights, Iowa, on Jan. 20.

Brian Ray/The Gazette-KCRG
University of Iowa Police Officer Alton Poole wears his VIEVU LE2 Body Worn Video Camera as he patrols the 
Finkbine Golf Course tailgating lot before Iowa’s game against Northern Iowa Saturday, Sept. 15, 2012 in Iowa City. 
The University of Iowa has outfitted all 43 of their police officers and 18 members of their security staff with the 
cameras at a cost of $899 each.
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We’re sorry. 
We know our past cover-

age and lack of diversity has 
harmed people we’ve tried to 
cover fairly. 

If there is one thing we’ve 
learned in our careers as 
student journalists, what 
matters is impact, not in-
tent. 

Which is why we’re apolo-
gizing, on the record, for the 
harms our institution has 
caused. 

In a community chat this 
fall hosted by The Daily Iowan 
on reporting on sensitive 
topics, Interim Director for 
the Center for Diversity and 
Enrichment Tabitha Wig-
gins reiterated what people 
of color on our staff have 
said time and again. When 
people ask, what is the best 
way to cover communities of 
any race, ethnicity? 

The answer: get to know 
us. Come to us for stories 
of joy and celebration, of 
accomplishments and prog-
ress, not just in times of cri-
sis or vulnerability. 

We want to hear from you. 
Let’s celebrate your identity 
and who you are. 

Recognizing those stories 
is on us. And part of that in-
cludes a duty to recruit and 
train people from underrep-
resented communities to tell 
stories. We recognize that 
the more diverse our staff, 
the better stories are told, 
and the less often stories are 
swept under the rug.

The DI as an organization 
has a long way to go to di-
versify our staff. In 2020, we 
conducted our first annual 
staff audit to track our prog-
ress and be held account-
able. More than 85 percent 

of our student staffers re-
sponded and we found, and 
we knew we would, that it’ll 
be a journey to diversifying 
our ranks. The work won’t 
be done in one step or one 
initiative or one year, but 
we’re committed to doing 
the work and learning more 
about where we can grow.

Of our 88 student staffers 
who responded, 82 percent 
are white. Eight staffers are 
Asian/Pacific Islander, six 
are Hispanic/Latinx, one 
person is Middle East North 
African, one person is Jew-
ish, and one person is Black. 
We have no Native staffers. 

This in part reflects the 
University of Iowa and the 
state, both majority-white 
institutions — 18 percent 
of the UI student body are 
from racial/ethnic under-
represented groups, accord-
ing to fall 2020 data and 15 
percent of the state of Iowa’s 
population is racial/ethnic 
underrepresented groups, 
according to the most re-
cent Census estimates. 
Compared to the UI’s demo-
graphics, Asian Americans 
are overrepresented at the 
DI, but we fall short of the 
UI’s Latina/o/x, Black, and 
Native populations.

We know we can do bet-
ter. 

And need to do better, 
which our staff recognizes 
too. After all, college news-
papers are a major pipe-
line to professional outlets, 
which have also faced reck-
onings on racial justice.

More than half — 57 per-
cent — of respondents to 
our survey disagreed that 
we are a diverse organiza-
tion in race/ethnicity and 51 

percent of respondents dis-
agreed that we are diverse 
in regard to international 
students.

We know this work will 
take a while — well beyond 
current editors’ time at the 
UI — but here’s what we 
plan to do, and have done, to 
take our first steps. 

We launched a new page, 
Amplify, to raise up sto-
ries fromunderrepresented 
communities in their own 
words. Our now-opinions 
Editor Hannah Pinski wrote 
about facing anti-Asian dis-
crimination as COVID-19 
swept the world. In a final 
edition, we partnered with 
the UI chapter of National 
Association of Black Jour-
nalists to publish a profile 
on the Iowa-turned-nation-
al organization Humanize 
My Hoodie that aims to 
destigmatize hoodies. 

We’ve called out racism 
when we’ve seen it, and rec-
ognize we’ve missed past 
opportunities. 

We hired a Diversity, Eq-
uity, and Inclusion director 
for the first time this fall 
and put together a commit-
tee to take a closer look at 
our coverage and address 
our hiring and recruitment 
practices.

Going forward, feedback 
from our staffers and com-
munity has been clear (and 
we’d love to hear more). 
We’ll prioritize training 
for our staffers — nearly 
half of our staffers have 
spent less than a year at 
the DI — including work-
shops centered on ethical 
reporting. We’ll do a bet-
ter job of reaching out to 
our on-campus partners 

for ideas, trainings, and 
community work. Already, 
the Center for Diversity 
and Enrichment hosted 
an implicit bias training 
workshop with us and ma-
ny media members and 
on-campus experts have 
participated in our month-
ly community chats on rep-
resentation in the media. 

But we’ll do a better job 
recruiting, too. Our publish-
er created a diversity schol-
arship for underrepresented 
minority high school stu-
dents to pursue journalism 
at the UI and at the DI

Here are more details on 
the makeup of our staff.

Nearly all of our staffers 
are students in the College 
of Liberal Arts and Scienc-
es, which considering that’s 
the college the School of 
Journalism and Mass Com-
munication is housed in, is 
understandable. Many of 
our marketing efforts target 
aspiring journalists looking 
for more experience. 

Thirteen percent of our 
staffers are first-genera-
tion college students, un-
derrepresenting first-gen-
eration students at the UI, 
which make up about a 
quarter of the UI’s student 
population. Sixty-four 
percent of our staffers are 
in-state students, in line 
with the university’s demo-
graphics, 32 percent reside 
out of state, and 4 percent 
are international students. 

We also found a majority 
of our staffers also work part 
time jobs outside of DI — a 
testament to rising tuition, 
increasingly unaffordable 
degrees, and other opportu-
nities available. Forty-six re-

spondents (52 percent) said 
they worked outside the DI, 
and 39 DI staffers (44 per-
cent of respondents) worked 
solely at the DI.

Our workforce is also 
heavily female — 72 percent 
of staffers that respond-
ed identified as female, 25 
percent identified as male, 
one person preferred not to 
say and another staffer pre-
ferred to self-describe.

We’ll look to different 
nooks and crannies of the 
UI to recruit and train young 
journalists, and be trans-
parent about what it’s like 
to work here. We welcome 
folks from all majors — our 
Hawkeye football photogra-
pher is an engineering ma-
jor. Our design editor majors 
in informatics. 

To be more transparent, we 
launched a Frequently Asked 
Questions page about work-
ing for the DI this spring, and 
jumpstarted weekly training 
sessions. And we welcome 
emails and phone calls with 
any questions.

We know this will be a 
long journey. It’ll require 
reminders and course cor-
rections. We know we won’t 
get everything right, but 
promise to own up to our 
mistakes and do better the 
next time.

 -Sarah Watson, 
Daily Iowan Executive Editor

 -Cesar Perez, Daily 
Iowan Diversity, Equity, and 
Inclusion Director

            -Alexandra Skores, 
Daily Iowan Managing Editor

 -Daily Iowan Di-
versity, Equity, and Inclusion 
board
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LETTER FROM THE EDITOR 

We know one apology won’t mend all relationships, but we hope being transparent
about our progress in diversifying our newsroom is a good first step. 

How we plan to diversify our newsroom

Opinions

EDITORIAL POLICYSTAFF
THE DAILY IOWAN which has been serving the Uni-
versity of Iowa, Johnson County, and state of Iowa commu-
nities for over 150 years, is committed to fair and accurate 
coverage of events and issues concerning these areas. In 
an ever-changing media landscape, the DI realizes that an 
often contentious political climate – paired with the wide-
spread dissemination of news – can cause contentious 
discussions over some stories. Although these discussions 
are essential to democracy – and reiterate the importance 
of the freedom of expression – the DI takes great lengths 
to ensure that our social-media presence is free of discrim-
inatory remarks, and inaccurate representations of the 
communities we ardently serve.

GUEST OPINIONS must be arranged with the Opinions 
Editor at least three days prior to the desired date of publica-
tion. Guest opinions are selected and edited in accordance 
with length, subject relevance, and space considerations. The 
DI will only publish one letter per author per month. No adver-
tisements or mass mailings, please.

READER COMMENTS that may appear were origi-
nally posted on dailyiowan.com or on the DI’s social media 
platforms in response to published material. Comments 
will be chosen for print publication when they are deemed 
to forward public discussion. They may be edited for length 
and style.

Sarah Watson  Executive Editor 

Hannah Pinski  Opinions Editor

Zeina Aboushaar, Yassie Buchanan, Dylan Hood, Shahab Khan, Ally Pronina, Sophie Stover 
Columnists

COLUMNS, CARTOONS, and OTHER OPINIONS CONTENT reflect the opinions of the authors and are not 
necessarily those of the Editorial Board, The Daily Iowan, or other organizations in which the author may be involved.

Sarah Watson, Alexandra Skores, Hannah Pinski, Lucee Laursen, and Cesar Perez Editorial Board 

EDITORIALS reflect the majority opinion of the DI Editorial Board and not the opinion of the publisher, Student Publications Inc., 
or the University of Iowa. 

Out of 88 
students 
surveyed... 
-82 percent are white
-Eight staffers identify 
as Asian/Pacific Islander
-Six identified as 
Hispanic/Latinx
-One identifies as Middle 
East North African 
-One identified as 
Jewish 
-One identified as Black

-72 percent identified as 
female 
-25 percent identified 
as male
-One preferred not to 
say
-One preferred to self-
describe 

-13 percent identified as 
first-generation college 
students 

-57 percent of 
respondents disagreed 
that the DI is a diverse 
organization in regard to 
race/ethnicity 
-51 percent of 
respondents disagreed 
we are diverse in regard 
to international students 

Jenna Galligan/The Daily Iowan
The Daily Iowan is seen on March 12, 2020.
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Grassley right on rising insulin prices
Iowa Sen. Chuck Grassley blames escalating insulin prices on manufacturers, health plans,

and practices that give vendors discounted prices. PolitiFact Iowa found that to be true.

BY MADISON BLACK
madison-black@uiowa.edu 

More than 7 million Amer-
icans require insulin to treat 
their diabetes but some peo-
ple struggle to afford the 
cost. On Jan. 14 Sen. Chuck 
Grassley, R-Iowa, tweeted, 
“2day Sen Wyden & I re-
leased Finance Cmte report 
on INSULIN costs Prices 
hv gone THRU THE ROOF 
for patients/taxpayers bc of 
manufacturer, health plan & 
PBM biz practices They make 
$$ as % of ballooning list 
price so no incentive to lower 
price on 100 yr old drug.”

Grassley has a history of 

attempting through pro-
posed legislation to lower 
the cost of the drug, and 
Sen. Ron Wyden, D-Ore-
gon, worked with him as the 
ranking minority member 
on the Senate Finance Com-
mittee when Republicans 
controlled the Senate.

Is Grassley right when he 
tweets about why insulin 
costs so much? To answer 
that question, we look, first, 
at those costs.

Insulin costs the people 
who use it a lot. Between 
2012 and 2016, the drug’s cost 
nearly doubled, although 
some prices have declined 
slightly in the past few years. 

Goodrx.com, an online com-
pany that reports on drug 
prices as part of a discount-
ing business, reports that, in 
2020, consumers could buy a 
generic insulin lispro Kwik-
Pen for $60, compared to the 
name-brand Humalog Kwik-
Pen for $140.

Insulin remains expensive 
even when its price drops. 
Although a Humalog 50/50 
vial has decreased slightly 
in price, one vial still costs 
an average of $390.23, the 
Goodrx web listing shows. 
Depending on the pharmacy 
and any savings found on-
line, customers could end up 
paying more or less than that 

average. 
David Tridgell, a Minne-

apolis endocrinologist who 
has had Type 1 diabetes since 
age 15, wrote in The *Wash-
ington Post* in 2017 that pa-
tients with Type 1 diabetes 
tend to use two or three vi-
als of insulin per month. At 
the current cost of one vial 
of Humalog 50/50, these pa-
tients would spend $780 to 
$1,170 on their insulin every 
month. Type 2 Diabetes pa-
tients can require even more 
insulin per month, some-
times requiring six or more 
vials, Tridgell wrote. This 
would add up to $2,341 or 
more every month.

Grassley claims that the 
increase is tied to the busi-
ness practices of manufac-
turers, health plans and 
PBMs, or pharmacy business 
managers. An April 10, 2019, 
House Committee on Ener-
gy and Commerce hearing 
testimony from companies 
like CVS Health and Eli Lilly 
and Company. They couldn’t 
lower the prices of insulin, 
the company representatives 
claimed, because of how 
PBMs and health insurance 
companies operate.

PBMs serve as a liaison be-
tween drug companies and 
health insurance companies, 
negotiating what insurance 
companies, pharmacies 
and patients pay for a drug. 
PBMs and insurance com-
panies help determine on 
which tier of the formulary 
the drug will be placed. They 
can negotiate rebates, dis-
counts and other services. 
These rebates and other 
benefits are passed on to the 
health plans. Medicare, the 
government funded insur-
ance program for seniors, is 
barred from participating in 
these negotiations. 

A study published by the 
American Diabetes Associ-
ation in 2018 showed that 
these negotiations encour-
age high list prices. As these 
list prices increase, “profits 
of the intermediaries in the 
insulin supply chain, such as 
wholesalers, PBMs and phar-
macies, increase because 
each may receive a rebate, 
discount or fee calculated 
as a percentage of the list 
price.” 

Some insulin producers 
blame insulin’s prices on the 
cost of innovation. However, 
Mayo Clinic hematologist S. 
Vincent Rajkumar dismissed 
this claim in a paper pub-
lished by Mayo Clinic in Jan-

uary 2020.  Rajkumar wrote 
that limited innovation ex-
ists when it comes to insulin, 
and that what matters more 
is affordability. 

The bipartisan U.S. Sen-
ate Finance Committee Jan. 
14 report, “Insulin: Examin-
ing the Factors Driving the 
Rising Cost of a Century 
Old Drug,” showed Eli Lil-
ly reported spending $395 
million on research and de-
velopment for three insu-
lins between 2014 and 2018. 
Meanwhile, the company 
spent nearly $1.5 billion on 
sales and marketing for the 
three drugs.

OUR RULING

Grassley said insulin 
prices have dramatically 
increased because of man-
ufacturer, health plan and 
pharmacy business manager 
practices. He’s right. Innova-
tions alone aren’t enough to 
justify the extreme increases 
in price that have raised in-
sulin costs over the years.

Multiple studies in recent 
years, testimony in public 
hearings, the drug’s pric-
ing history and sourcing in 
federal government reports 
show examples of compli-
cated procedures related 
in large part to negotiated 
discounts for some vendors 
adding to overall insulin 
costs.

We rate Grassley’s state-
ment True. 

Ryan Adams/The Daily Iowan
U.S. Sen. Chuck Grassley, R-Iowa, converses with members of the Iowa House of Representatives during the opening of the 2021 state legislative session 
on Jan. 11 at the Iowa Capitol in Des Moines. 
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 1 Health resorts
 5 Georgia fruit
10 Tuxedo shirt fastener
14 ___ and every
15 Person with a microphone
16 Finest-quality, informally
17 Word after pen or pet
18 Company behind Battlezone and Asteroids
19 “Wheel of Fortune” play
20 Late “Jeopardy!” host Alex
22 V.I.P.s
24 Quibbles
26 Stack of papers
27 Stand-up comic Margaret
29 “___ whiz!”
30 Approx. when to get to the airport for
 a pickup

31 Unknown, on a sched.
34 German “mister”
36 “Gnarly, dude!”
38 Bold response to a threat
40 Ready for picking
41 Written material of no consequence
43 Flying: Prefix
44 Enthusiastic response to “Who wants
  candy?”
46 Internet image file, familiarly
47 Cyclops and Wolverine, for two
48 Title for Paul McCartney or Elton John
49 “The Lord of the Rings” baddie
51 ___ Castellaneta, voice of Homer Simpson
53 “To a Skylark,” e.g.
54 Lure of a coffee shop
56 Grouchy Muppet

58 Be sociable
61 Like Satan and some owls
64 BBQ spoiler
65 Supermodel Campbell
67 DVR system
68 Shoestring woe
69 Trio or quartet
70 Rare blood type, for short
71 “The Brady Bunch” threesome
72 German industrial hub
73 Shrek, for one

 1 Email outbox folder
 2 Jack who once hosted “The Tonight Show”
 3 Wile E. Coyote’s supplier
 4 Biblical land with a queen
 5 Athlete’s goal in competition
 6 911 call respondent, for short
 7 Hail ___ (cry “Taxi!”)
 8 Cherry-colored
 9 Absolute chicness
10 Malia Obama’s sister
11 Quaint greeting
12 Quart, liter or gallon
13 Cozy retreats
21 Tiny bit of work
23 Brown, as a roast
25 One clapping at a circus?
27 Cuomo of CNN
28 Model and TV host Klum
32 Revealed, as one’s soul
33 The devout do it on Yom Kippur
35 Big sporting goods retailer
37 Found groovy
39 Honeycomb stuff
42 Relative of Rex or Rover
45 Choice on “Let’s Make a Deal”
50 Chocolate beans
52 Sgt., for one
55 Amounts on Monopoly cards
57 “Star Wars” droid, informally
58 Really bugs
59 Prefix meaning “super-tiny”
60 Male turkeys
62 Anytime at all
63 Onetime Venetian V.I.P.
66 U.K. medal accepted and then returned
 by John Lennon, in brief

PUZZLE SOLUTIONS ON PAGE 2
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West High Senior Dasia Taylor 
recognized in talent search

Taylor, an active member of her school and the Iowa City community, will add “researcher” this year to her growing list of endeavors.

BY GRACE HAMILTON
grace-hamilton@uiowa.edu

As a top-40 finalist in 
the National Regeneron 
Science Talent Search, Io-
wa City West senior Dasia 
Taylor said before her ju-
nior year, her only other 
experience participating 
in a science fair was during 
early elementary school.

“Well, I had an experi-
ence. If you count the first-
grade science fair,” Taylor 
said. “We had to come up 
with a project, and I chose 
M&M’s and the probability 
of which color would be in 
the bag.”

During her time in high 
school, Taylor has accumu-
lated many achievements, 
including presenting at 
Harvard to discuss racial 
equity and becoming in-
volved in numerous com-
mittees in Iowa City. Most 
recently, Taylor was award-
ed a $25,000 scholarship 
as a top-40 finalist among 
1,760 other entrants in Re-
generon’s Science Talent 
Search. 

Taylor entered the sci-
ence scene when her AP 
Chemistry teacher, Caro-
lyn Walling, told her class 
about an opportunity to 
participate in science fairs 
across the state. 

“Dasia jumped right on 
the idea. She was super 
excited about it,” Walling 
said. “Every time I meet 
with a student that wants 
to do a science fair, I hope 
they’ll say something I’ll 
know a lot about so I can be 
of greater assistance. But 
Dasia said surgery, and I 
thought, ‘How in the world 
am I going to help her?’”

Walling provided Taylor 
with different articles to 
guide her search for a sur-
gery-related project. After 
reading one of the articles 
and completing internet 
research, Taylor said she 
realized what type of proj-
ect she wanted to pursue. 

“In the articles I read, so 
much technology was used 

to figure out the basic prin-
ciples of wound healing,” 
Taylor said. “The equity 
part of me knew that those 
who are disproportionately 
dying because of surgical 
site infections wouldn’t be 
able to afford sutures with 
electrical currents.” 

Taylor used the infor-
mation she learned about 
skin and wound acidity 
to create surgical sutures 
that change colors when 
exposed to a beet indica-
tor, revealing a difference 
in pH levels. 

Infected wounds rise 
to a higher pH, which can 
be identified by the color 
change produced. 

Taylor said she is plan-
ning on patenting her 
project so that she can help 

people across the world 
with limited access to med-
ical services. 

Walling said leading up 
to Regeneron’s Science 
Talent Search, Taylor’s re-
search garnered her suc-
cess in other science com-
petitions. 

She won the Junior Sci-
ence and Humanities Sem-
inar and placed second 
at the State Science and 
Technology Fair of Iowa. 
At the Eastern Iowa Sci-
ence and Engineering Fair, 
Taylor took home multiple 
awards and most notably 
qualified for the Interna-
tional Science Fair, spon-
sored by Regeneron. 

After earning a finalist 
position at the Interna-
tional Science Fair, which 

was later canceled because 
of COVID-19, Taylor en-
tered her project into the 
Regeneron Science Talent 
Search competition. 

Since securing a posi-
tion as a top-40 finalist, 
Taylor is preparing for 
the competition’s second 
phase. The top prize is a 
$250,000 scholarship. 

After Walling moved 
into a district position, 
Taylor turned to AP Chem-
istry Teacher Michelle Wi-
kner to use her lab space 
and receive additional 
guidance. 

“What she’s trying to 
do now is make some 
improvements based on 
feedback from last year’s 
competitions,” Wikner 
said. “Dasia has the con-

fidence to take risks. She 
understands that in order 
to have a good idea, you ac-
tually need lots and lots of 
ideas, and she’s not afraid 
to be bold and put some-
thing out there.” 

While pouring many 
hours into her research for 
the Regeneron Science Tal-
ent Search and remaining 
active in other extracur-
riculars, Taylor said she is 
realizing the importance 
of rest. 

“I’m learning how to 
sleep,” she said. “I’m learn-
ing to take naps when I’m 
tired, and that has never 
really happened before.”

Taylor said what sus-
tains her most is the ability 
to change the lives of oth-
ers. 

“Knowing that what I’m 
doing will not only help 
me, but also helps the com-
munity at large, is enough 
to keep me going,” she 
said. 

Cole Krutzfield/The Daily Iowan
Iowa City West senior Dasia Taylor poses for a portrait on Jan. 29.

Knowing that what I’m doing will not only 
help me, but also helps the community at large, is 
enough to keep me going.

— Iowa City West Senior Dasia Taylor
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“We don’t worry about what 
we got in Tony Cassioppi as 
far as being able to bounce 
back or how level-headed 
he is,” Brands said. “We 
belong with the best in the 
world, that’s my opinion, 
and I’m going to need a 
little help from Tony him-
self to back that up. How’s 
that?”

The two losses Iowa in-
curred came from Nelson 
Brands and reserve Joe Kelly, 
who was filling in for Alex 
Marinelli at 165 pounds.

Marinelli is currently in 
the Big Ten’s COVID-19 pro-
tocol, which subjects stu-
dent-athletes to a mandatory 
17-day rest period following 
a COVID-19 infection.

“You people at home can 
look at a calendar, and I 
don’t need to tell you when 
[Marinelli is] going to be 
back,” Tom Brands said.

Next on the calendar for 
the Hawkeyes is a triangu-
lar meet with Ohio State and 
Purdue on Feb. 7.

ble and was victim to a very 
questionable fourth foul call 
(which is a kind way to de-
scribe it).

The Hawkeyes only shot 
six free throws the entire 
game, and none in the final 
10 minutes of game time. 
Garza was limited to only 
one free-throw attempt.

“That’s a great observa-
tion by you,” McCaffery said 
to a reporter after the game 
when asked about Iowa’s 
lack of free throw attempts, 
clearly venting his frustra-
tion toward the officiating. 
“You’re a smart guy. You re-
ally are a smart guy. Either 
that, or I’ve got to do a much 
better job of getting Luka 
Garza to the free-throw line, 
apparently. I’m just a hor-

rendous coach. Just one free 
throw. That’s my fault. I’ll 
take full blame for that.”

Not to make excuses for 
Iowa, but that’s a lot to have 
to battle through to play as 
good a game as the team did 
on the road against Illinois 
(And I didn’t even get into 
the goaltending situation). 
With some better late-game 
execution, Iowa probably 
wins that game.

Moving forward, the load-
ed next week of Iowa’s sched-
ule offers plenty of opportu-
nities for the Hawkeyes to 
bounce back. Iowa went eight 
days without a game before 
playing Illinois. The team 
now has a scrunched sched-
ule featuring three games in 
a six-day span.

First, against Michigan 
State — a typical conference 
power that is faltering this 
season, but still a team Iowa 
hasn’t defeated since 2016. 

Then, another home game 
against a top-20 team in Ohio 
State two days later on Thurs-
day. And finally, on Sunday, a 
road game against Indiana 
that serves as a chance for 
revenge after the loss to the 
Hoosiers on Jan. 21.

Losing a close game 
against a rival is tough. And 
Iowa is dealing with that 
frustration right now.

That said, Iowa is hardly 
alone in losing over the week-
end. On Saturday alone, the 
No. 8, 9, 11, 14, 15, 16, and 21 
teams in the nation lost. In 
the Big Ten, a losing streak 
seems inevitable.

The most important take-
away from Friday was, even 
in a loss, nothing Iowa did 
or didn’t do against Illinois 
showed it isn’t still one of the 
best teams in the country.

Iowa will bounce back. 
Good luck to the teams who 
have to deal with that.

Shivansh Ahuja/The Daily Iowan
Iowa’s 174-pound Michael Kemerer grapples with Illinois’ DJ Shannon during a wrestling dual meet between Iowa and Illinois at Carver-Hawkeye Arena on Jan. 31. 

Kate Heston/The Daily Iowan
Iowa’s Joe Wieskamp (10) reaches for the rebound during the Iowa v. Illinois basketball game on Jan. 29, at the 
State Farm Center. 

WRESTLING
CONTINUED FROM 8

team earn every point. We 
fight to the very end and it was 
good to see the team do that.” 

Freshman defensive spe-
cialist Leanne Lowry and 
junior Courtney Buzzerio 
proved to be the lone bright 
spots for the Hawkeyes over 
the weekend.

 Lowry made her first ca-
reer start in the Black and 
Gold on Saturday and record-
ed a team-high 13 digs.

“[Lowry] has a good eye for 
the game,” Brown said. “She 
will continue to get more con-
sistent as she plays. To see a 
freshman be able to do that 
against a strong attacking 
team in Purdue is impressive.” 

Buzzerio was three kills 
away from a triple-double Sat-
urday, as she finished the day 
with 12 assists, 10 digs, and 
seven kills.

Freshman Audrey Black 
also started for the first time 
as a Hawkeye Saturday, and 
she produced a team-high ten 
kills.

“It’s good to see Audrey 
have back-to-back nights of 
executing,” Brown said.  “For 
her to be able to step up and 
get us out of a rotation, that 
was really inspiring to see her 
do that back-to-back nights.”

Black and Lowry were part 
of Brown’s decision to shake-
up her lineup and offensive 
tactics after an 0-2 start.

Three freshmen – Black, 
Lowry, and setter Bailey Or-
tega – started for Iowa Satur-
day.

While Black did lead the 
team in kills on Saturday, 
she needed a high volume of 
attacks to obtain those kills, 
as she registered 64 total at-
tacks on the weekend. Her 33 
attempts on Friday and 31 at-
tempts on Saturday were both 
team-highs.

Despite Black’s perfor-
mance, Iowa’s attacking woes 
continued, as it posted a .067 
attacking percentage on Fri-
day and a .198 on Saturday. 
Comparatively, Purdue’s at-
tacking percentages on Friday 
and Saturday were .346 and 
.423, respectively.

After falling in straight sets 
on both Friday and Satur-
day at Purdue, 0-4 Iowa will 
play its first two matches at 
Xtream Arena in Coralville, 
Iowa, against the Indiana 
Hoosiers on Feb. 5 and 6.

BASKETBALL
CONTINUED FROM 8

Grace Smith/The Daily Iowan
Bailey Ortega serves the ball during the volleyball match between Illinois and Iowa on Jan 23 at Carver-Hawkeye Arena. 

VOLLEYBALL
CONTINUED FROM 8
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BY ROBERT READ
robert-read@uiowa.edu

CHAMPAIGN, Ill. — Two weeks ago, the 
Hawkeye men’s basketball team was ranked No. 
4 in the nation and just won its fifth conference 
game in a row, a 23-point thrashing of North-
western on national television.

After Iowa’s 80-75 loss to No. 19 Illinois at The 
State Farm Center on Friday, the Hawkeyes are 
on a two-game losing skid and could be without 
starting guard C.J. Fredrick for multiple games.

So, now what?
The highly anticipated Iowa-Illinois show-

down saw 22 lead changes in 40 minutes of play 
and was competitive from the opening tip. It 
was the best men’s college basketball game I’ve 
watched the entire season.

Iowa’s loss hurt, but settle down, Hawkeye 
fans. The pain shouldn’t linger.

And there are positives to take away from the 
performance.

The team played well when Luka Garza was 
forced to the bench with foul trouble, even 
though the lineup was already down a start-
er in Fredrick. And those same players will be 
key while Fredrick, who has missed the last 1.5 
games and is listed as day-to-day, continues to 
recover.

Keegan Murray started his first game and 
tallied eight points and eight rebounds. Jack 
Nunge played stellar defense against Kofi Cock-
burn when Garza wasn’t on the court, blocking 
four shots. Joe Toussaint’s quickness and play-
making ability was on display.

Even freshman Tony Perkins contributed on 
the floor at crucial times.

“He’s figuring it out,” Iowa head coach Fran 
McCaffery said. “... That bodes well for the fu-
ture in terms of our depth. And we were in po-
sition to win, when Luka hardly played. That’s 
unfortunate. Other guys have to grow up, and 
they did.”

Garza sat on the bench for extended por-
tions of the second half because of foul trou-

BY WILL FINEMAN
william-fineman@uiowa.edu

After a weekend doubleheader with Purdue in 
West Lafayette, Indiana, Iowa volleyball is still 
searching for its first win of the season.

The No. 13 Boilermakers overpowered the 
Hawkeyes both offensively and defensively on 
Friday and Saturday, holding Iowa to under 20 
points in all but one set.

On Saturday, Purdue began the game scorching 
hot, maintaining a lead of four points or more for 
much of its 25-16 win in the first set.

The second set of the game was closer, but even-
tually, three-straight Hawkeye attacking errors 

gave the Boilermakers a 25-15 win in the second 
set.

Iowa appeared as if it might challenge Purdue 
during set three on Saturday. The Hawkeyes over-
came a 19-14 deficit to get within striking distance 
of a set win, trailing 20-23.

The Boilermakers, however, quickly dispatched 
the Hawkeye rally via two kills produced by soph-
omore Emma Ellis, ending the third set and the 
game.

“The third set was a little bit of a slow start at 
the beginning, but this team is resilient,” head 
coach Vicki Brown said in a release. “We talked a 
lot about pride going into the second match this 
morning and making sure we are making every 

Boilermakers spike Hawks
Iowa volleyball went 0-2 in its weekend doubleheader 

against No. 13 Purdue.
The loss to Illinois over the 
weekend hurts, but the pain 
shouldn’t linger.

Settle down, 
hoops fans

SEE VOLLEYBALL 7

BY CHRIS WERNER 
christopher-werner@uiowa.edu

Before his bout against No. 11 Zach Braunagel 
of Illinois, 184-pound Nelson Brands walked to the 
mat as Ke$ha’s hit song “We R Who We R” pulsat-
ed out of the speakers at Carver-Hawkeye Arena.

Although the song only played for a few sec-
onds before the dual’s eighth match began, one 
of Ke$ha’s lyrics rang out inside the arena — “Hot 
and dangerous.”

When the pop icon wrote the song in 2010, 
she likely did not have Iowa’s wrestling team in 
mind. But, inadvertently, the song describes the 
Hawkeyes because they have been both “hot and 
dangerous” on the mat this season.

On Sunday, Iowa proved to be unstoppable 
once again, as it overpowered No. 9 Illinois, 36-6, 
to improve to 3-0 on the season.

Before the visiting Illini even produced a single 

team point, the Hawkeyes had already raced out 
to a 23-0 lead after the first five matches of the day. 

Senior Spencer Lee registered his third pin in 
as many meets, 133-pound Austin DeSanto con-
tinued his dominant season, winning with bonus 
points for the third-straight time, and then No. 1 
Jaydin Eierman stepped to the mat. 

Eierman, a transfer from Missouri who, accord-
ing to Iowa head coach Tom Brands, has a “funky 
style and likes to score a lot of points,” took an 
Olympic redshirt last season. So, prior to the start 
of the 2020-21 season, Eierman had not hit the 
mat collegiately since he competed at the NCAA 
Championships in March 2019. 

On Sunday, Eierman held a 7-3 lead on No. 13 
Dylan Duncan with 52 seconds remaining in the 
final period of his bout. Then, Eierman used a 
flurry of moves to put Duncan’s back on the mat 
and record a fall.

“That’s big and that’s Eierman,” Brands said. 

“The thing that set the cradle up was the straight-
leg sprawl. That got [Duncan] really pressured to 
come up and that’s when you kind of take him off 
his own pressure. We had three falls today, those 
are important. They send a message.”

At Missouri, Eierman totaled 38 falls in his three 
seasons on the active roster. As junior at Missouri, 
“The Riddler” manufactured 17 pins, ranking him 
sixth in the Tiger history books for falls in a single 
season.

No. 3 Tony Cassioppi — Iowa’s 285-pounder 
— produced the Hawkeyes’ third fall of the day 
in walk-off fashion. The Roscoe, Illinois, native 
pinned No. 5 Luke Luffman in four minutes and 
30 seconds.

Cassioppi’s win comes just a week after he fell 
to No. 1 Gable Steveson of Minnesota via major 
decision.

No. 1 Hawks overpower No. 9 Ilini
The efforts of 141-pound Jaydin Eierman propelled Iowa to victory.

Shivansh Ahuja/The Daily Iowan
Iowa’s 141-pound Jaydin Eierman grapples with Illinois’ Dylan Duncan during a wrestling dual meet between Iowa and Illinois at Carver-Hawkeye Arena on Jan. 31. 

Casey Stone/The Daily Iowan
Iowa outside hitter Audrey Black and Iowa setter Bailey Ortega high five one another during the Iowa volleyball season 
opener game against Illinois on Jan. 22, at Carver-Hawkeye Arena. 

SEE WRESTLING, 7
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XC competes at Big Ten 
Championships 

The University of Iowa’s cross 
country teams traveled to Shel-
byville, Indiana, on Saturday to 
compete in the 2020-21 Big Ten 
Cross Country Championships.

While the Hawkeyes did not do 
well enough to register a team 
score in Shelbyville, three of their 
runners did finish in the top 50 of 
their respective races, individual-
ly.

Senior Gabby Skopec led the 
Hawkeye wom-
en, running the 
6,000-meter in 
21 minutes and 
53 seconds – 
good for a 50th-
place finish.

F o l l o w i n g 
Skopec in the 

6,000-meter was freshman Kelli 
Tosic, who finished 61st after run-
ning the course in 22 minutes and 
six seconds. Junior Emma Gordon 
trailed Tosic and Skopec, running 
the 6,000-meter in 22 minutes and 
42 seconds, recording an 80th-
place finish.

Skopec and Tosic both pro-
duced career-best times in the 
6,000-meter, while Gordon reg-
istered her second-best career 
time.

“Gabby made huge improve-
ments from a year ago when she 
finished 106th at this same meet,” 
Associate Head Coach Randy 
Hasenbank said per a release. 
“She led us today in finishing 
50th. Kelli had a great debut in 
her first Big Ten meet with a 61st-
place finish. Emma competed well 
also, as she is just getting back to 
training.”

Leading the Hawkeye men was 
freshman Aidan King, who ran a 
25:20 time in the 8,000-meter to 
wrap up control of 44th place. 
Trailing King were senior Spencer 
Smith and freshmen Max Murphy 
and Jack Pendergast. The runners 
finished 49th, 53rd, and 66th, re-
spectively.

“We were happy to see the fu-
ture of the men’s 
program out 
on the course 
c o m p e t i n g , ” 
Hasenbank said. 
“Aidan King ran 
a fantastic race 
despite the fact 
that he and Max 

Murphy went down in the first 200 
meters of the race. Aidan kept his 
composure and competed very 
well with a 44th-place finish. Max 
Murphy had a really tough break 
today. He lost his shoe when he 
fell in the first 200 and ran five 
miles with one shoe. I was proud 
of him for sticking with it. What he 
has done on the track this season 
has been terrific, the guy has a 
great attitude and will be hungry 
for the next race.”

“Jack really worked hard in the 
first part of the race,” Hasenbank 
continued. “That left him with a 
tough last two miles. I told him 
that if you are going to make 
a mistake, make an aggressive 
mistake. He is a confident guy 
and will become an excellent 
distance runner. Spencer had his 
best finish at a Big Ten meet in 
his career, so that is a step in the 
right direction. Considering the 
circumstances and the challenges 
we have had, the experience was 
worth it.”

Skopec

Tosic
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STAT OF THE DAY

“I just hope we get the 
opportunity to play 
them in the Big Ten 
Tournament.”

– Junior 
forward Joe 
Wieskamp on 
a postseason 
rematch with 
Illinois

QUOTE OF THE DAY

Friday’s Iowa-Illinois basket-
ball game featured

lead changes.
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